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Abstract:

The research paper aimed to analyze the concepts of performance
evaluation in terms of the legal and administrative framework governing it, to
highlight its importance in public institutions, and to identify the obstacles that
limit its effectiveness. In addition, it sought to explore the safeguards
necessary to activate performance evaluation and achieve functional justice
within public institutions. The paper adopted the descriptive-analytical
approach and concluded by clarifying the concepts of performance evaluation
and identifying the objective guarantees for ensuring its integrity.

Keywords: Functional Efficiency — Performance Evaluation — Public Institutions
— Obstacles — Objective Guarantees
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